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FOR A WORKERS' REPUBLIC AND INTERNATIONAL SOMALIS
Food forthe rich

"The White Paper was intended toprovide food for thought. Whateversome people may feel about it, itcertainly forced us all to think aboutthe use, purpose and location ofwealth in our society, and that isno bad thing I t  is however betterto settle in this imperfect world fora man with plain common sense,which I hope I am". — Richie RyanT.D., Minister for Finance, speakingto a meeting of the Confederation ofIrish Industry, 15th May, 1974.
THE DEBATE that has taken place sinceLast March's White Paper on CapitalTaxation has had very little to do with"the use, purpose and location of wealthin our society" — which is what theWhite Paper talked about. It was apolitical discussion between different sec,tions of the people who own and controlthe wealth.Of course. the proposals were putforward at a time when the NationalWage Agreement was being pushed throughand Richie Ryan was promising income'tax concessions for workers.

The promises have been washed awayin the rising tide of inflation. And RichieRyan still announces, in the speech quotedabove, that as "a man with plain commonsense" he was planning substantial amend-ments to the original capital taxationproposals.Of course, the truth is that evenwithout the amendments the proposalsin the White Paper would have widenedthe gap between rich and poor, notnarrowed it. Small wonder, then, thatthe 'Irish Times' reported that "business:men at the lunch (about 200 of them paid£5 or so to attend) were visibly pleased
One economist has calculated that theamendments will give the rich an extra£4 million per annum. For instance, forsomeone with an annual income of £10,000the amendments will double the tax cutsalready given in the Budget.At the same time, the 60,000 low-paid workers who were relieved of income-tax under the Budget will almost certainlybe caught in the net again next year whenthe wage agreement increases come through.
The real statistics concerning wealth inthis country are that 5 per cent of theadult population own 75% per cent ofthe wealth. In that 5 per cent, 13,000people own an average of £115,000 each.This tiny social minority owns and con-trols the resources of the country; it is fortheir benefit that the state is organised.Their wealth has been accumulatedout of the work of the mass of theworking class population — a processwhich socialists call exploitation. Thegovernment's proposal will not alter thisdistribution of wealth — the White Paperadmits that it is most unlikely to do so —tougher taxation elsewhere has had verylittle effect.
Yet, the ICTU and the LabourParty go on proposing such legislationIt should not be a reason for workersholding back on wage demands or onindependent organisation. That wouldhurt no one but the workers them-selves. In this society the real ques-tions about wealth are the questionsof power, not of distribution. Povertyand exploitation are basically causedby the concentration of wealth andof power in the hands of a smallminority.The only way workers can ridthemselves of poverty and exploitat-ion is through the workers organisingto overthrow those who have thisso that we can build a society basednot on profit but on human peel

lAle are ainf
A SINGLE DAY'S raid inCatholic areas of Belfast duringthe last week of June brought50 arrests. About half of thosearrested were released in thenext 24 hours. But the BritishArmy was careful to claimthat they had got some valu-able information from them.The authorities in the Northare still aiming to divide the peoplein the working class Catholic areasamong themselves. They treatwhole areas as suspect'. Theycreate and foster suspicions amongthe people to undermine thesolidarity which is still there—and isa base for ithe continuing fightagainst military and political re-pression and the power of Britishbig business.The Dublin government used tobe a 'second guarantor' for theminority population in the North,but now every move by the Britishgovernment is mirrored by theCosgrave government. Already en-gaged in *a bit recruiting campaignfor the army and 'toughening up'the Garda, Cosgrave and his minis-ters are trying to generate an atmos-phere of suspicion and hysteriaabout anybody or anything to dowith republicans—however remotethe connection.

suspectsMASS ARRESTS GO ON IN NORTHSPIES ON NEIGHBOURS IN SOUTH
The new 'observer corps' is sup-posed to help trace bombers, butno doubt the volunteers will betold to watch for any 'suspiciousmovements' which would help theSpecial Branch build up their in-formation on republicans, socialists,or anybody fighting for a change.This affects us all. The tradeunion movement which representsa majority of the working popu-lation, should urge total non-corporation with ex-army officerCosgrave's latest, and dangeroustoy.

-A ARP: NM

ABOVE: Free State troops rehearse for the real thing—searching a suspect.
INSIDE: 50 years of the WU! (p.6); After the UtAIC strike (pp. 4 and 5); The Equal Pay Con (p.3).CAR JOBS CRUNCH COMES

THE THREAT to our assemblyworkers' jobs became much moreimminent last month. Within lessthan two weeks of each other, twoDublin companies announced plansfor closures and lay-offs. McCairns'management gave their first state-ment for a year on General Motors'Plans to cease assembly in thiscountry — all the assembly jobs willbe gone by 1976. Then Fiat manage-ment announced they were planningto close their service depot at GrandCanal Street at the end of this year.If the Fiat plan- went through, 100workers would lose their jobs — in-McCairns it would be 200 jobs lostFIAT UNIONS FIGHT
The response of the two unions inFiat AGEMOU and ATGWU wasimmediate: they would not accept anyredundancies. A s  long as Fiatintend to keep on assembly here, theywill be hurt by a stoppage in the assemblyplants — and that is the best possibleback-up to the service workers: thatmanagement are admitting that the workis there, because they have said that Fiatdealers would have to take on extra staff.If the work is there, Fiat can, and must,be forced to keep workers on it.There is an unhappy contrast to thesolidarity of the Fiat unions in McCairns.There, the axe on assembly jobs has beenhanging over the men's heads for someasit._ A stoppage last year to demandclelimmist -  the infer:7u t -

ion that General Motors would be buildinga new factory at Tallaght to manufacturewiring harnesses.The long delay has produced con-fusion among the men. That could havebeen avoided, however, if the three unionsconcerned — AGEMOU, ATGWU andITGWU — had taken a clear line fromthe beginning not to accept any re-dundancies at all. If GM want to buildan electronics plant at Tallaght, that'stheir business. But the unions have alreadyindicated their willingness to talk aboutreplacement jobs and so on.Worse than that, officials of AGEMOUseem to have taken advantage of the factthat some assembly workers were pre-pared to accept redundancies, and werenot interested in moving to Tallaght, tosuggest to them that AGEMOU could getthem bigger compensation than theirpresent unions, ITGWU and ATGWU.Because some of them were also in arrearswith their unions, 70 or 80 men tried totransfer to AGEMOU. A three-week strikeby ITGWU and ATGWU members inprotest against management recognitionof AGEMOU's right to represent assemblyworkers and a Congress ruling that AGE-MOU should hand back the transferredmembers stopped that move.
SCABS

But the divisions linger on. The strikersreturning to work after the Whit weekendrefused to handle the work done by thewould-be AGEMOU members during thestrike. They rightly regarded it as "scab's"work — in fact, the men who went onworking during the strike had offered towork a three-day week, presumably inorder to "starve out" the strikers.

In spite of the Congress ruling manyof the men had not gone back to theiroriginal unions several weeks after theend of the strike. Some were talking ofmoving over to the Marine Port andGeneral Workers Union. Nothing could bebetter designed to play into the hands ofmanagement. A divided work-force willbe unable to put up any serious fight tokeep, or even to replace, every single one'of the jobs, with no worsening of con-ditions and no loss of earnings.
SEEK NEW JOBS
The main union concerned, the ATGWUhas said that it will be looking for job-for-job replacement, and will oppose anyattempt by General Motors to have theMcCairns and Reg Armstrong workersapply again for jobs at the new factory.That is, they are already accepting thatthe close-down is inevitable — that itcan't be stopped, or even delayed. Theyare accepting that men who have beenworking near the city centre should bemoved out to Tallaght but withoutmentioning the compensation which theywould demand for any such move.Last November, THE WORKER pub-lished a survey of the car assembly trade.We pointed out that the men whose jobswere threatened could not look to thegovernment for the answers, or place theirtrust in the union officials. We said that arank-and-file committee across all theplants and across union boundaries wasneeded to take up the fight. Early thisyear it looked as if this was going tohappen. The Dublin evening papers carriedbig headlines proclaiming the formationof a Cars Action Committee.

The committee was set up from withinthe car workers' branch of the ATGWU onthe proposal of a Brittain's worker. Therewas no suggestion at that stage that itwould take in people outside the ATGWU.Only last month an attempt was made tobring in others, and to contact the variousplants asking them to send delegates. Thecommittee does not seem to have metin all the months in between.It is now a full year since 2000 carworkers staged a demonstration in Dublinto show their intentions of fighting fortheir jobs. Officials and shop stewardstold the big crowd that this was onlythe start, that there would be action takenfrom then on. But the matter was leftin their hands, and little has been done,apart from a meeting or two arrangedwith Justin Keating.
If some car workers, and evennormally militant shop stewards nowfeel a little despairing, it is becausethe opportunities were missed. Thecontacts which are being made onlynow could have been made then.But it is not too late to act. Workersin the car assembly plants — notonly in Dublin, but in Cork andWexford too — should demand thata fully representative action comm-ittee meet regularly with full reportsback to general meetings, and drawup a plan of campaign to resistany closures, partial lay-off or ration-alisation measures leading to re-dundancies. A \threat to one plantmust be taken as a threat to all.



2 THE WORKERAction At Unidare?
TRUCK DRIVERS at the Unidarecomplex of factories in Finglas,Dublin, have been looking for animprovement on their basic pay forsome years. The National WageAgreement rise in June brought theirrate to a magnificent £28. Drivers inHeitons get £35 basic, in J & CMcLoughlin they get £32 a week,and at Irish Shell and BP the driversare on £40.60 basic, plus 73p a daymeal allowance. The Unidare driversare getting angry — and well theymight, for the Unidare shop stewardscommittee has done nothing to pushtheir case.
WORK TO RULE
The same committee has, in fact,repeatedly turned down opportunities topush forward the workers' claims. Thereis a claim with management now for anincrease in shift allowance from onesixth to one quarter of basic pay. Awork-to-rule to back up this claim wasproposed recently, and got a lot of supportThe men in No. 1 factory felt so stronglyabout it that they started the work-to-rule by themselves on Friday, 14th June.The Management's response was imm-ediate — they refused to negotiate whilethis action was being taken — and thecommittee turned tail and fled. They gotthe work-to-rule stopped. But did it not

occur to them that Manahan, the per-sonnel manager and the rest of themanagement would have had no choicebut to negotiate if a work to rule waskept on, and stepped up to other formsof action? By backing down,tlie committeeopened the way for management to walkthrough the workers.
COMMUNICATION
There is also a general claim for aincrease on the basic wage. But communi-cation between the rank and file workersand the committee is so bad that manyworkers don't even know this claim is in.A El increase is hardly outrageous. Butmanagement came back with an "offer" of16 pence — less than the price of a packetof cigarettes. Even committee membershave talked of 'stern' measures but ArthurKelly, the Branch Secretary, has beenarguing against anything like this.In the Transformers section, the mentook action because of discrepancies in thebonus scheme. But again, because of thepressure from management, the committeegave them no support.At Anodising Ltd., also in the Unidarecomplex, the men resisted a divisive moveby management who wanted to bring inmen from other Unidare factories to doovertime. Anodising was short-staffedbecause of the high turnover of workersthere — and that only happens because ofthe bad pay and conditions. The ball is inmanagement's court to improve conditionsso that there will be no need to bring in

men from outside. A stoppage and ameeting in the canteen let managementknow that the Anodising workers wouldnot have this. Notices were put up bymen in the other factories which read"No Workers For Anodising".Another stoppage took place at Ano-dising recently when a new man wasgiven a day job over the heads of the manyshift-workers who have been there a longtime. The man was immediately taken offthis job.These two stoppages show that manage-men can be made to heed the worker'sview. Words have failed for so long atUnidare — its direct action that pays.
INITIATIVE

But the question must be asked:who do the committee represent?Workers or management? If theyrepresent the workers they will backthe calls for a work-to-rule and otheraction to get our demands. And ifthey are not representing us thenUnidare workers must decide to takethe initiative, and keep the initiative,themselves. We must make sure thereal decisions are made at generalmeetings, and that these meetingstell the shop stewards what to do,and demand that the shop stewardsreport back to full meetings aboutnegotiations with management.

ControlGalway
GALWAY is a growing city, with apopulation of 30,000. Like all cities,it needs decent sanitation and dust-bin facilities. During the last localelections in 1967, a lot of peoplecomplained about the services inGalway. The usual promises weremade but nothing has been doneand it does not look as if anythingwill be done.

Galway Corporation has an impressivefleet of rubbish trucks — a grand totalof 2 (two). A tractor or two is sometimesbrought in, but they have a habit ofbreaking down. The Corporation has torent a lorry from a local haulier for anundisclosed fee which no doubt is wortha drink or two for the odd councillor.The Corporation is pouring moneydown its own choked-up drains. Underpressure from local businessmen, whojust happen to be on the Corporation aswell, they have spent £3/4 million frompublic money on Leisureland, the ex-pensive bubble that has now burst. Acouple of years before that, thousandswere spent on redecorating Eyre Squarein the middle of the town. The Corporat-ion's schemes are geared to the needs ofthe businessmen, not to those of the

worldng people, the majority of those
B u s i n e s s m e n  who pay the rates and the rents.The people of Galway, and the Cor-poration workers, suffer the consequencesWork pressure builds up on the Corporationemployees because of the bad facilities.The men on the dust-bins don't getgloves — for fear this would break thepublic purse. In Rahoon Park, The Cor-poration workers have to lift over 50seven-foot high bins from the flats eachweek. The work is heavy, dangerous andunhealthy.

Whatever new faces there are on thenew Corporation — and the chances areit will mostly be the old familiar ones — thesituation will not improve for the peopleof Galway generally or for the Corporationworkers until such time as both of themhave much more say, and more directcontrol, in the Corporation's affairs. Forthey have common interests — and theircommon interests oppose them to thepeople who now control the Corporation.They are both interested in better workingconditions and better living conditions.
When you go to the Corporationto make your complaint and to askfor some service they make you feellike you're asking a favour, or you'rejust not wanted. You can queue forhodrs in the offices in Dominick St.just to get somebody to listen to you.Don't let anybody blame the lowinterest in the local elections onpeople's apathy again. The localauthorities are remote from thepeople and all the time strengtheningthe feeling that they can't be con-trolled. If people feel apathetic, it isbecause they are powerless.THE FIGHTTO CHANGETHE UNIONS

IF YOU TAKE a look behind some recentindustrial disputes, particularly "inter union"disputes, you will find they are marked by onething: workers looking for a better service fromtheir unions, dissatisfied with what they aregetting. The Dublin Corporation dispute and theDublin busmen's disputes have both shownworkers in disagreement with their own unionofficials; indeed, the National Busmen's Union wasfounded ten years ago, because Dublin busmenfelt their main union, the 'TGWU, was out oftouch. County Council engineers are nowdemanding recognition of AUEW (TASS) becausethey believe they will be better represented byit than their existing organisations. McCairnscar assembly workers have tried to transfer toAGEMOU because they thought they would getbetter service there.RESENTMENT
In these disputes, and in a whole number of other cases wesee trade unionists trying to answer one question: How:an we improve our union? — and too often giving up theeffort and moving to another. Union leaders will deny it,but there is a strong current of dissatisfaction andresentment, with the trade union movement, and:art:Warly with the officials. There are thousands ofb:1*---an who feel that the Congress conference which took:iactS dr atst week of July was nothing to do withn'Tbey think of Congress as being in the same boatis Ile tabor Gan ad the FUE. It is "them", not "us".edit MEI tine diem for thinking this?Mar nsm=s are needed in the trade union movement?=Cy =Soo movement which is responsivein respoursztik :3 in rank and file members and whichplaces their largerests above all notions of "the nationalinterest". —prolnabiatyr, or any of the other terms boSsesuse to con us into inaction. We need a trade unionmovement which is a weapon of the working class instruggle, not another device by which employers andgovernment control us. The fact that we don't haveanything like this can be seen daily. How often do we hear

rumours of officials getting back-handers? How oftendo union leaders try to persuade members that their bossis not doing too well, so they shouldn't push too hard?But that does not mean the problem is solved simplyby changing the people at the top. Yet there are many goodtrade unionists — some of them genuine militants — whobelieve this. The Communist Party, whose membershold an increasing number of committee positions andofficial posts in the unions, has virtually made a strategyout of winning places. So now they have a leading memberAndy Barr, as President of Congress. Apart from anythingelse, that means that Andy Barr is going to have to defendCongress policies and enforce the National WageAgreement.A serious militant or socialist trade unionist wouldnever have to do anything like that. But even "good people"put into official positions have to toe the line. They aregenerally being elected without rank and file backing,without the active support of members who understandtheir policies and are committed to them. If Andy Barrwas elected with such backing his position on CongressExecutive would be the spearhead of the discontent ofrank and file members. If he did what a socialist should doi.e. resign rather than enforce a National Wage Agreement,there would be mass support for his action, leading toa direct onslaught on the National Wage Agreement. Buthow many ordinary trade union members, know, or care,about Andy Barr's policies, or his claim to be a socialist?There are so many pressures on a full-time officialor even on "lay" officers at the upper levels to conform,that, unless they have active backing, any good intentionsthey may have are quickly swallowed up. The SocialistWorkers Movement is not against militants and socialistcontesting elections or union positions; our own membershave sought election — in many cases successfully — asshop stewards, and section, branch, or regionalcommittee members. They have done so as far as possibleon a clear and open commitment to militant policies anddemocratic trsde union practices. They would only gofor full-time positions where their record is wellestablished and rank and file support assured — andalways making it clear that they are in favour of theelection 'of full-time officers and far less interference byfull-time officers in the day-to-day industrial affairs of themembers.
RANK AND FILE
If some comrades think that the policy of capturingpositions is justified because the rank and file are"apathetic" they should ask themselves why the membersdo not feel involved. It is because they feel powerless —and that leaves them accepting the influence of theexecutives. If militants who are elected or appointed toofficial posts are not to be generals without an army,there must be an organised fight to win greater democracyin the unions, to get rank and file control of industrialnegotiations, to get more regular branch meetings, andmany other points.Chaning the unions does not simply mean gettingpaper resolutions passed or formal policy changed in a

radical direction. It means revitatising the daily life of theunions. And that can only be done by the rank andfile. Only rank and file control of the unions can ensurethere is no backsliding of promises and policies. Theordinary members are the union, NOT the full-timeofficials, as many of them would have us think, and toomany members are prepared to accept.DEMOCRACYIt is the efforts and, indeed, the subscriptions of the rankand file which has made the unions. But more importantlyit is only with the active participation of the rank andfile that we can hope to curb exploitation and oppressionin this society, or build a new and better society.That will not be done by manoeuvre at the top, inboard-room meetings, or in ccnferences between governmeand union-leaders. Changing the unions, therefore, is notjust changing faces and names, it is changing the structures,bringing real worker's democracy into the workers' ownorganisations.With inflation effectively at 20 per cent a year, andredundancies again reaching record levels, the trade unionmovement faces serious challenges which the bureaucratsare obviously not able or willing to face. They are tiedtoo closely to the state and to the whole structure of thiseconomy. But unlike them we have the confidence in therank and file that they can take on and defeat the bosses.To do so, they need to be organised — organised at thework-place in representative works committees, organisedin their unions to keep up constant pressure on the officialsand take the initiatives where they fail to do so.
That is why we support any activity which encouragesthe self-confidence and the independent action of therank and file. The Dublin Shop Stewards Committee hasbeen able to do this in spite of the efforts of unionofficials and their supporters to distort its intentions. Butwe need groupings within the unions with demands formilitant policies and democratic structures to make thefight for changes more effective.The main points which must be taken up are oppositionto National Wage Agreements, to productivity deals andto redundancies, and the call for full rights on the joband in the unions for women workers and youth. Tocreate a forum in the unions where such policies could beargued out we need more regular branch general meetings,mote powers for shop stewards and shop steward comm-ittees, full control over negotiations by general meetingsof the workers concerned, and the election oftull-time officers.All the short-cuts of transfers to smaller "more militant"unions or unions outside Congress, or capturing positionsin the unions without a clear programme, are notshortcuts at all. They only delay the essential job: unitingthe rank and file of the working class movement todefeat the employers' attacks and make THEIRmovement democratic and controlled by them in theirinterests.
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GAS CO.THREATTO JOBS
MR. ALLEN, the General Manager ofDublin Gas Co., says he is worriedthat there would be "extreme hard-ship" as a result of any redundanciesin the company. As he points out,there are no replacement jobs formost people working in it. And yet,Mr. Allen thinks redundancies areinevitable, and has written to the un-ions softening them up for the blows.In a very complicated argument aboutthe increased costs of oil, and so on,Mr. Allen does his best to make theunions feel sorry for the Gas Co.'s position(that is, the position of its shareholdersand management). He explains that thegovernment made a capital payment of £2million to the Gas Co. to help it dealwith increased costs.But that £2 million has to be re-paid.So the company has to save. And wheredoes the management first look for placesto make savings! — In the jobs andlivelihoods of the workers. The Gas Co.has to be efficient, Allen says. It will haveto close down part of its maintenanceservice. It will have to eliminate "wastedtime" and "duplication of effort". It willhave to aim for a "more even distributionof work."All of that adds up to one thing — atighter screw on the workers, who, as wehave explained in previous articles inTHE WORKER have succeeded in makinggains ahead of many other workers. Andit also means redundancies, in spite of the"extreme hardship".

111

Pickets vs. Police
POLICE clashed with pickets during thestrike at the British-owned OsborneElectronics factory in Newry in late June.The strike started on 11th June when 150workers, mostly women, walked out inprotest at the non-payment of a £1.20'threshold' agreement.

The workers were not unionised, andjoined the ITGWU immediately after com-ing out on strike. The new manager of thefactory, Taylor, made a vague promise thatthe payment would be made and theworkers decided in a secret ballot to returnto work.Taylor's promise proved to be a sham.Picketing continued and workers fromother factories joined in. The shop stew-ards committee at Bessbrook Productsoffered to black enamel wire supplies toOsborne, if requested. There were stillsome scabs working at the Osborne fac-tory. But the officers of the TGWU Markeyand McAleavey, did not take up the offer.They wanted more than anything else toget the dispute over with.The clash between pickets and police

came when managers and scabs soughtprotection to take them past the pickets.The RUC provided it—with machine gunsat the ready.Taylor's next move was to sack thestrikers. At a mass meeting which fol-lowed, the two Transport Union officialsproposed that a delegation should go tothe Manpower Ministry for discussion on aSunday—not even the 'rest day' was goingto bar their efforts to get the strikefinished.The strikers have shown enough deter-mination to win their demands, to geteverybody re-instated on their terms. Theywill need to keep up the picketing andtake up the offer from Bessbrook. Theremust be no going back on the basis of pro-mises from Taylor about union recogni-tion and the £1.20 payment. And nobodyshould be intimidated by the threats ofclosure.Having won a victory in this strike theOsborne workers can then go on to buildeffective shop-floor organisation and takeup the many other issues—including lowovertime rates and high bonus targets.
But it only means that if the unionslet it happen. And, of course, Mr. Allen islooking for their co-operation. He pointsout that unofficial stoppages have hadserious consequences — and he hopes,obviously, that the union officials willco-operate with management in havingthat scourge stamped out. And he saysthat the company could never again agreeto pay workers who had lost earningsbecause they refused to pass a picket.Allen makes it clear that they onlymade that payment on the last occasionbecause of the union's "special request".The request came because the unionleaders were afraid to go against thewishes of the rank and file who wereshowing their anger in very powerfulways.

THE MA ICE BELIEVE ENTHUSIASM of theCoalition government for reforming oursociety has slowed down — not that youcould introduce any worthwhile reformsanyway. But even the window-dressing hasstopped - for instance, the window-dressingof the Equal Pay Bill on which the govern-ment is giving in to the bosses' pressure.Even if they were to include the LC. T. U.amendments it is doubtful if the legislationcould really change the situation. In thesecond of a series of articles on majorproblems facing trade unionists, we look atthe struggle for equal pay.FASHIONABLE
OF COURSE, it's very fashionable forgovernment ministers, particularly LabourParty members, to talk about women atwork, the discrimination they suffer, and thelike. Now we're in the EEC, the governmentis worried that Ireland might be too obvious-ly backward.Michael O'Leary introduced a Bill somemonths ago with gaping loopholes and he'scalled it the Anti-Discrimination (Pay) Bill.It is the first of several bills intended toimprove the lot of Irish womanhood.This legislation ought to raise the pay of thefemale quarter of the total work-force; it ought toraise the pay of the female third of the industrialwork-force. But it won't. The employers have beengiven nearly two year's notice to re-grade womenwho might be covered by the very narrowcomparisons. If Irish women's pay has risen abovethe present average 56% of men's pay by then, itwill be by luek — or by hard struggle.Each case for equal pay will have to be proven_A woman worker will have to show that her workis directly equal to — the same as, not just similarto — that of a man working in the same place forthe same employer.If a girl in Dunne's Stores Dublin, is grantedequal pay, that will not entitle a girl in Dunne'sStores, Cork, to get it too. If a woman works in anall-female factory she will not get equal pay to aman who might be doing the same job for the sameemployer a mile down the road.Even the 1970 British Equal Pay Act allowedfor much broader comparisons than this, andwomen in Britain still only get two-thirds of themale hourly rate and just over half of maletake-home pay. O'Leary's Bill actually reassures thebosses: "Notbing in this Act shall prevent anemployer from paying his employees who areemployed in like work in the same place ofemployment different rates of remuneration ongrounds other than sex."In other words, women may not be doing nightwork; they may not be working overtime; theymay not have done apprenticeships; they may

And that is precisely where Allenmust get his reply from — from therank and file of gas workers whohave shown in the past their deter-mination and solidarity. They canforce the management to withdrawany direct or indirect threat ofredundancies and rationalisation, and,if they are not prepared to do that,go on to force the government totake over the financing of the com-pany, leaving the day-to-day runningin the hands of the workers them-selves.

Support neededfor Cork tenants
CORK TENANTS are continuingtheir struggle against the Corporation3 more tenants have been givenntence of one month's imprison-ment. The Corporation have beencareful to see that the sentenceswere given with stay of execution.They did not want to imprisontenants just before the local elections.In another attempt to "cool" the rentstrike before the elections, the Corporationalso did repairs to some of the houses.They tried re-plastering some of thecracked and damp walls,. but they arein such a bad state that nothing short ofdemolition and re-building will do.

COURTS BLAMED
The Lord Mayor. Labour man PatrickKerrigan, also tried to smooth the wayfor the local elections by suggesting thatit was the courts, not the Corporation,which was responsible for the sentences.Obviously replying tcl this, one juigeremarked as he handed down sentenceon tenants that he had no option but tojail them since they were not paying theirrents. That was the law, even though hehimself understood the tenant's point ofview.Tenants should not get caught up inthis argument. The fact is that courts andCorporation work hand-in-hand. Theyboth represent the bosses' state, which isdesigned to keep things running so thatthe flow of profits into the pockets ofcontractors like Sisks does not cease.The tenants strike is now three yearsold. From time to time, some have been"persuaded" to come off the strike —THE EQUAL

have time off for pregnancies and an employerwould legitimately pay them unequally. Not, note,because they are women, but because they areyoung, unskilled, pregnant and leaving work at5 sharp to pick up the kids. Of course, mostwomen working are unskilled and under 25. Manyof them become pregnant, and those who areworking mothers have first responsibility for thekids.APPRENTICESEQUAL PAY is the tip of the iceberg ofdiscrimination: low pay is a symptom ofthe low status of women. They get verylittle training for industrial work. Of a totalof 16,000 AnCo apprentices, only twenty —20 — are women. AnCO provides only twocourses for women workers. Most apprentice-ships are effectively closed to women as aremany jobs.The discrimination even runs into names ofjobs. Male supermarket workers, for example, arecalled trainee managers: female ones are called

shop assistants, and paid accordingly. Any actionto end discrimination would need to ensure equaltraining and job opportunities, maternity leaveand child care facilities.If it does really come to the crunch and theunion has managed to push an equal pay claim tothe point where job evaluation "experts" arecalled in, the employers can still w in. Female ratescan simply be rated lower than male ones.If trade unionists, male and female, are tosucceed in getting better pay and conditions forfemale workers, they should be well aware of thetraps and pitfalls and develop their own meansto minimise these.UNIONISED
THE FIRST major problem is that only one thirdof working women are unionised. Nearly half ofthese are in the I.T.G.W.U. — they are generalworkers, poorly paid although probably a lot betterpaid than their non-unionised counterparts. JointLabour Committees set the rates for many jobswhere women are concentrated — female rates arethree-quarters the male rates.

intimidated would be a betier word. Butthe majority are still solid.The new Corporation may contain oneor two more sympathetic people, but thatis no guarantee at all of victory. A coupleof months ago, dockers struck in protestat the jailing of some of the rent strikers.What is needed now is an organised cam-paign within the union branches, on otherestates, and in the Trades Council, to geta one-day stoppage throughout the townand a massive demonstration. And if thatdoesn't get all the sentences lifted, andfirm guarantees from the Corporation and •from the government on improvements inthe housing, then the campaign must be'spread nationally.
!TRADE UNION Branch Secretaries arewell known for finding excuses for notattending meetings with their members.But Michael O'Brien, the secretary ofWaterford No. 1 Branch of the ITGWU,must have found the most originalhowever. Over 200 members of theunion in Munster Chipboard were dueto discuss strike action in protest againsttwo men being moved on to shift work.But Michael couldn't get to themeeting. He had to get his trousers fixedhe said. i I

A GENERAL MEETING of Unidare 7workers at Liberty Hall on 23rd Junerejected the company's offers of phasedincreases in the shift allowance and a50 pence rise on the basic wage. Themeeting was an angry one and the angerwas addressed at the committee asmuch as at the company. There waswidespread criticism of the committee'sdisregard for the majority decision inWire St Cables for a work to rule.

Add to that the effects of overtime, highergrading, and so on, and the take home pay ofthese women is reduced further in proportion tothe men's. The non-unionised women in theseindustries — and they are mainly in industriescovered by the Joint Labour Committees — artworst off; they must be unionised and onceunionised encouraged to be active members.Shop stewards negotiating .equal pay claimswill obviously have to base them on the broadestpossible definitions of comparable work. Theinitiative will have to come from the rank andfile for such claims to be pressed and for singlesex grades to be abolished. Indeed, it is onlyunder pressure that O'Leary has agreed to amendthe legislation to prevent collective agreementswhich distinguish between male and female rates.Some union officials have suggested thatdefinitions of similar work could be based onmeasurement of work by "job evaluation". Thisis a divisive method which takes each worker'sperformance separately. It should be resisted whereat all possible; where it is being introduced, unionrepresentatives will have to ensure female skills arenot evaluated as lower than males skills.
Equal Pay legislation in Britain was not triggeredby a general union campaign but by a strike offemale machinists at Fords, Dagenham, whichbrought Ford car plants throughout the countryto a standstill. Militant rank and file actionfor equal pay in this country would undoubtedlyleave O'Leary and his Bill withering. But to getsuch action, women have to be convinced thatthey deserved as much as men — and men have tobelieve it too. Obviously equal pay is in men'sinterests; they are often squeezed out of jobsbecause women can be used as cheap labour. Theunequal rates are a source of division, and there-fore of weakness, in the working class.With our present trade union officials it is clearthat legislation would not guarantee progress inthe fight for equal pay. Most officials — the vastwajority of them male — were very reluctant topress claims under the last National Wage Agree-ment which allowed for an extra 171/2% of thedifference and much broader comparisons thanare proposed in the present Bill. Rank and filepressure will be needed to get claims taken up —and rank and file solidarity to defend anybodywho might be victimised for doing the pressing.Denis Larkin hopes there will be noconflict between what the unions want andwhat is in legislation drawn up by a LabourMinister. But there is a conflict, and therewill continue to be one. O'Leary and hiscolleagues are governing a class society onbehalf of the tiny minority who own andcontrol. That ruling minority are simply notgoing to fork out the costs of full equal pay.They gain too much from discrimination todo without it. The Bill, then — for all thefashionable concern — is just icing on acardboard cake.
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Inside the Strike
WHEN THE Ulster Workers' Coun-cil first announced their intentionof calling a "general strike" againstthe Sunningdale agreement, therewas very little response. Apartfrom a mild condemnation fromthe ICTU Northern Committee,few paid any attention to thethreat. That was in late April.Within a month the SunningdaleAgreement had been all butscrapped and the Assembly andthe power sharing Executive hadcollapsed in ruins. The U.W.C.had called their strike, backing itup at first with massive intimidate

ion, then moving tens of thousandsof Loyalist workers to give itactive support, and within twoweeks, they had destroyed Britishimperialism's plans for the future•of Ireland.Where all the constitutionaland parliamentary debating ofthe Loyalist politicians had failed,where all the Loyalist bombingand sectarian killing had failed,where the Provisional IRA hadfailed, the industrial might of theProtestant section of the workingclass succeeded with dramaticeffect.00000000000THERE CAN Le little doubt thatthe success of the UWC strikecame as a surprise to the UWCthemselves. At first they onlycalled for the scrapping of Sunning-dale and for new .elections. Theyhad not set out to topple theAssembly or end power-sharing.When the strike began it is un-likely that very many Protestantworkers had even heard of theUWC, or, if they had, took itvery seriously. The experience ofpast loyalist strikes, organised bythe loyalist Association of Work-ers. would have discouraged mostworkers from attempting similartactics again. On the first twodays of the strike there wasvirtually no support whatsoever:most workers turned up for workas usual.HEAVIES
For all its claims to be workingclass, the UWC launched the strike bymethods that were the very oppositeof working class democracy. The meet-ing which took a "vote" for strikeaction ' • the Harland and Wolff ship-yards was attended by only a fewhundred. The vote in favour. represent-ed only a minority of the wqrkerspresent, but was imposed by the"heavies". At the height of the strike940 workers still turned up to ShortBros. & Harland, beside the shipyards.300 shop stewards met on the firstSaturday of the strike had passed aresolution condemning it and callingfor an organised return to work. Thereturn to work march on the followingTuesday was however, very poorlysupported. One important reason forthat was that the Northern Committeeof the Irish Congress of Trade Unionsannounced just before the march itselfwas unnecessary; they simply wantedpeople to go back to work.There were Protestant workers, how-ever, prepared to risk isolation, andrun the gauntlet of intimidation to turnup for work. They did so for variousreasons. Some of them, no doubt,support Sunningdale and the Congressof Trade Union's idea that progress canbe achieved through co-operation withthe bosses. Others may have thoughtthe strike could not win but supportedthe aims. And yet others certainlyresisted the strike because they recog-nised that it was a waste of workingclass strength — because they believedin using that strength for distinctlyworking class aims.There was, in any case, a minorityof Protestant workers who actively

opposed the strike. That alone shouldbe a warning to republicans and"socialists" not to talk of a fasc-ist threat as if the whole Protestantsection of the working class wascommitted to sectarianism, racism,fascism, or whatever. It also points towhere the resistance to organisationslike the UWC must most importantlycome from — from among the Protes-tant workers themselves.In a statement on the strike, theSocialist Workers Movement said: "Weare not opposed to political strikes inprinciple, but we oppose this strike,and we support the attempt of shopstewards and union officials to get areturn to work — NOT because wesupport Sunningdale, but because wereject the aims and objectives of thestrike leaders."No doubt the British governmentwas counting greater opposition todefeat the strike. They believed itwould simply run out of steam andcollapse like the LAW strikes of thepast. But it did not. Instead, as theBritish government dithered, and thearmy opted out, the strike gatheredmassive momentum. Resentment andfrustration at British policy found ameans of expression which the tacticsof the Loyalist politicians had failed togive.POLITICIANS
In the initial stages of the strikethese politicians went so far as tocondemn it. Robert Bradford, theVanguard Assemblyman, called on theUWC to end the strike at once. Paisleyconveniently left the country for atrip to Canada. The UWC was on itsown. But as the strike showed that itdid have the support of thousands,and as the prospects for victory grew,the loyalist politicians, in typicallyopportunist fashion, swung behind thestrike.When the Professional politician,finally gave their support they wereinvited on to the Co-Ordinating Com-mittee and Craig and West were soonissuing statements on behalf of theUWC. They had made a determinedattempt to capture the leadership andthe worker-members of the UWC werehappy to let them do so. Somemembers of the UWC admitted thatthey had never read the ConstitutionAct which the strike was called tooppose. That was a matter for thepoliticians, they said. And they madeno attempt to maintain the supposedlyworking class initiative at the grassroots level either.Wherever mass demonstrations wereorganised in support of the strike, theleading role was played by the OrangeOrder and the Loyalist politicians.the worker
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For instance, at a mass demonstrationof 10,000 in Portadown not one singlemember of the MC spoke. Insteadthere were three Assemblymen, oneM.P., a local Vanguard organiser andtwo high-ranking Orange men. Thiswas to be the pattern for most of themarches and rallies throughout thestrike. Even at the massive victoryparade in Belfast, after the strike,members of the UWC played a minorrole, the platform being dominatedby Craig, Paisley and West.POTENTIALTHE STRIKE was an extraordin-ary display of the potential of theworking class, both in the way itwas organised and in the effectsit had. But it was not a worker'sstrike which made demands forworkers, as workers. In fact, itstotal success was to make itpossible for the middle class pol-iticians to get themselves intopositions of power — a powerwhich they exercise over Protestantworkers as well as Catholic work-ers.The ICTU was ineffective in theface of this abuse of the working classorganisations. It is unable to face upup to the threat from the Rightbecause it supports the British govern-ment's and British big business's in-volvement in the North, and attemptsto collaborate with them. When theICTU is praised for "keeping politicsoff the shop floor" it is only keepingradical or socialist politics in check.But it is only with real workingclass politics — a struggle for realimprovements in standards andconditions and for worker's power— that the alternative to theright-wing loyalist clap-trap couldbe found. Ey it co-operation withthe "fur coat brigade". the ICTUleadership ensures that loyalistworkers will continue to distrusttheir motives.There is, therefore, one thingthe UWC and the ICTU leadershiphave in common — their politicslead them to collaboration withthe middle class. Loyalist workers
MANY LOYAUST workers aregroping around for ways to dealwith the situation. In spite of allthe new organisations, the con-ferences and so on, the aremostly finding them in the well-trodden paths of loyalist sectarian-ism. That is not all that surprising.For if they looked at the Catholicworkers, and to their organisationsspecifically the republican move-ment, they would find little toattract them there. The fact thatthe West Belfast UDA calls fortalks with the IRAdoes not changethat. The strike and the continuingcrisis have left the republicanmovement at sea, not even able togive any coherent account ofwhat has gone on.
The Officials and the Provis-ionals were equally struck dumb.In some areas of Belfast theydid come together to organiserelief and — if necessary — defencefor the minority population. InDerry the Provisionals were claim-ing credit for the magnificentpclitical achievement of havingbrought "delicious fresh Irishloaves to the Ileleagured populat-ion from across the Border.
The Officials, have recently being4 seizing on every radical-sounding word
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may have good reason to haveno confidence in the ICTU, butas long as they are committed tothe idea of a loyalist six-countystate they will let the politicianskeep the leadership, and they willcling to the notion that they areentitled to superior status over•Catholic workers.The past couple of monthshave shaken up many things in theNorthern political situation, butthey could not change that: loyal-ism is and remains anti-democraticand anti-working class. Whatevernew solutions the loyalists mayproduce, as long as they are put inthe framework of a Six Countyloyalist state — with or withouta direct British presence — theyhave to be opposed. But nowmore than ever it is urgent — andpossible — for socialists to putforward the alternative to thesepolitics from within the Protestantworking class itself.

THE BRITISH ruling class is divi-ded and confused over theNorthern situation. Obviously, thepart of that class which sees itsinterests most clearly would liketo re-establish some form of power-sharing. They are still prepared togive that another go. But to makeit work they have to use thearmy against the loyalists — andduring the UWC strike BritishArmy officers were the main forcein stopping such moves.
DOOMSDAY
Britain is now gripped by "electionfever" and talk of "doomsday" andthe gathering economic crisis. Thatcould have two effects on the Northernsituation: a weakening will on thepart of the British government to putresources into the North, which wouldobviously be an encouragement to theloyalists to continue their present path.But the crisis could also lead to greaterworking class militancy among the
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from the Loyalist organisations todisguise the reactionary essence oftheir politics, but they first of alltook no notice of the strike. The twoissues of the "Irish People" 'publishedduring the strike did not mention iton the front pages.Then the paper's columnist, AnnDevlin, took "the ultra-left, and Pro-visionals" to task for describing theloyalists as fascists. But by that timethe Official Sinn Fein had issued astatement which spoke of fascist leader-ship of the strike, fascist policies,fascist tactics, etc. They said the basiknow existed for a complete fascisttake-over in the North. An earlierissue of the "Irish People" had notedthat the "anti-sectarian line of theUVF" had dominated the strike leader-ship — but not the strike supporters,for during the length of the strike, 40people were killed either by bombs inDublin and Monaghan or shootingincidents in the North. All but onewere Catholics. As we go to presspolice are looking for a UVF Comm-ander in connection with the Southernbombings.The Officials are mesmerised bythe fact that loyalist workers havebeen forming their own organisationsand policies — an important fact —but are too ready to deduce from thisthat these organisation S and policiesare anti-imperialist and anti-capitalist.

The Officials own solution is stillthe Bill of Rights and "democraticstructures". They continue to believethat it is possible to get radical changewithout completely dismantling theNorthern state. But it is in the existenceof that state that loyalist workers canalways find a reinforcement for theirsectarianism.CEASEFIRE
Obviously, many of the Officials rankand file are straining at the leash of thecrazy civil rights strategy and also thecontinuing ceasefire. But their alter-natives are not clear. Simply to start"having a go at the Brits" — andsaying publicly that it is being done,instead of trying to hide it as atpresent — would put them in the samesituation as the Provisionals.

The struggle to get the BritishArmy out is as urgent as ever — andthat involves military action. But morethan that too. It needs a set of demandsto link the fight against ImperialismNorth and South, to smash the six-county state, to drive a wedge betweenthose Protestant workers who opposedthe strike and the right-wing loyalistleaders and to draw Catholic workingclass support away from the SDLP —not a more nationalist alternative, butto a socialist working class alternative.

THE PROVISIfrom recognisiWhen David Ohe was imprescipline and autstrike, he saidpolitical aims.Brady went oProvos were prthe loyalist lewould talk aquestion.
BOMThe Provisioegy to reach Prand they don'tdistinguishingand others. Thcampaign hassimply driven lothe arms of middleaders. They atany struggle agastate and cutProtestants that-to incorporateCounty gombee





6 THE WORKER

THIS YEAR sees the 50th anniversary of the foundation of the WorkersUnion of Ireland, the second largest union in the 26 Counties and the fourthlargest in the whole country. The union was founded against a radicalbackground, with a radical leadership; it has a radical tradition whichsurvived after the death of "Big Jim" Larkin in mellowed form under"Young Jim" Larkin. Under Denis Larkin as General Secretary that haschanged, but even he is given to occasional flashes, and contrary to whatyou might expect was reported to be in support of the Guinness strike, infavour of a strike in Aer Lingus, and in favour of making the one day unofficialaction by UCG lecturers official. He is not always in that frame of mind, ofcourse.
Trade Unionists must often askthemselves how it is that the Larkins,Mullesn, Fosters, Carrolls, WilliamO'Briens, Merrigans, and so on,manage to get so much power, howthey can swing votes, keep themilitants in check, and come throughthe most awkward situations withflying colours. The birth, growth anddevelopment of the WUI shows clear-ly how trade union leaders in thiscountry have been put up on apedestal. The history of the WUI islinked more closely with the shape ofpolitics in the 26 Counties than mostpolitical parties would like to admit.It is seen, just in one small way, inthe fact that the Communist Partyhas never done well in electionswhere it stands against candidatessponsored by the WUI, for themajority of workers feel that in votingfor a "Larkinite" they were votingclearly enough for the left.

0 0 .IT WAS in 1924 in Luke St., offTownsend St., that Peter Larkinfounded the Will in a back-room.Luke St. is in the South docklandsof Dublin. Peter Larkin was "BigJim's brother — he had played animportant role in worker's strugglesin Australia as well as here — but it

trizE RADICALORIGINSPart 1 of a series of articles by KenQuinn on the Workers Union of Ireland,founded 50 years ago this year.

was the man and the name of "BigJim" which brought some of themost militant sections of the Dublinworking class to the WUI.There is no mystery as to howJim Larkin made this name. He didit by leading the workers of Belfastand Dublin in vital struggles, coaxingthem, encouraging them, persuadingthem with the conviction of someonewho believed in the power of theworking class, used their language,and understood their lives.Jim Larkin's name is rememberedthrough the bitterly fought battlesthat took place. He is identified withthe militant methods which workersused at that time to fight theirstruggles. An old militant who wasin his early teens at the time of the1913 lock-out told me how scabswere thrown, with their drays, intothe Liffey, and gave the reason whyhorse mounted police never survivedin this country. The Dublin urchins,"gurriers", workers made them ob-solete in 1913 in the narrow streetsof Dublin. The police would gallopdown the streets swinging long sticksand occasionally sabres, but theywere brought down by young boyswith iron bars who ran low to theground and struck the horses on thefetlocks. It was the battles on the
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LARKIN THE MAN WHOSE INFLUENCE, ALTHOUGH HE IS INUP A CITY AND GIVES THE CABINET TROUBLE.

13'ntete :t• Ite trip of tittitittl% 1143,1 The fetstra dot4:$, 0,1$'1 et ;$,:tt sttd ttatatiNtt, ad the ne:td pt4 tuft Non, t ir; t?•••• 's- •

GAOL HOLDS

OmEgimmon•••=EIMMEIR Set

Larkin as the capitiaist press saw him
streets and the victories for theworkers in their jobs which built thename of Larkin.

"Big Jim" founded the Irish Trims-port Union in late December of 1908after he was suspended from theNational Union of Dock Labourers.The I.T.G.W.U. was, therefore, in itsorigins a breakaway union, but it'sworth remembering that Jim Larkinfought within the NUDL until hewas thrown out. The ITGWU wasseriously hit by the results of theWHAT WE STANlea
SOCIALIST WORKERS' MOVEMENT
_The SOCIALIST WORKERSMOVEMENT is a revolutionaryworkers' organisation, which aims toorganise the working class in thestruggle for power and for theoverthrow of the existing social order.All its activities, its methods and itsinternal organisation are designed toachieve this purpose.The system under which we live,capitalism, is based on productionfor profit, not for human need. It isdriven by the capitalist's need toamass more and more profits. Thismakes capitalists compete with oneanother for markets and for politicalcontrol, both nationally andinternationally. The fruit of thatcompetition is seen in war, povertyand crises.The capitalist class controls thissociety by its ownership and controlof the means of production; that inturn is based on their exploitation ofthe working class. The capitalist classis a tiny minority governing the livesof the majority, and claiming tohave democracy' on its side. InIreland, 7 per cent of the populationsee 70 per cent of the wealth.The working class — and only thetoinskirig riass — has the capacity toIng cc 4: err.- on and oppression. Intzefillance and its strengthawe ircraina enoramesty in recentS Ow stag clans is nowlince aim last oar cis I s a r ,  s a andistallaultenta meinswift claw MISS alt sawas pals as sap assaysaciallso an lbw a  nestha arking closts pea wadat sag acid pap spatibis spa

A working class organisedindependently of the middle class inits own fighting organisations in thework-place, and in its owndemocratically controlled socialistparty can create a society based onproduction for human need. Theestablishment of a Worker's Republicthe necessary goal of the class struggles,would not mean merely state controlof investment and of industry, butworkers control, from the bottom, ofall aspects of society.That kind of socialist society doesnot exist anywhere today. Theattempts of the Russian working classto build socialism were halted bythe failure of their revolution tospread, and by the actions of theStalinist rulers, who established a newtype of society based on exploitationand oppression. We oppose theMoscow regime as we oppose thoseof Washington and Peking.Because the capitalist system itselfis international, and the worldeconomy is increasingly dominatedby a couple of hundred companies,the fight for socialism must beorganised on an international basistoo. A Workers' Republic in Irelandcould not survive without the aid ofthe British and Continental workingclasses. In supporting Si genuineanti-imperialist struggles, in Irelandor anyartmrs else, we Sold thatimperialism awd capitalise can oatybe defamed by satarldsuilda worker'srevolution. For imaparallos as sarithe lona Saida capellabosn teed rodelv-Ths socausr VIIPOIRKERSMOVEMENIT fin ea Seelsewastag tams --es-cssa cal magaand an as sirs lo cot backapilaistia and sea lamanalainaL Set at ands

workers' organisations, the tradeunions, completely independent anddemocratic in order that they mayplay an effective part in thesestruggles. As immediate aims we fight'tor a minimum wage of £30 for a35-hour working week, for rank -and-file control of•the trade unions, andwe oppose all anti-trade unionlegislation. We oppose redundancy,unemployment and lay-offs.On the national question, webelieve that the present leadership ofthe anti-imperialist movement hasshown itself incapable of maintaininga consistent approach because it isincapable of recognising the classcontent of the question. The nationalquestion can only be solved in theworking clan's struggle for power,and that can only be won by a unitedworking class. As immediate aims,however, we fight for an end tointernment and to repressivelegislation North and South, and forthe withdrawal of the British Armyom Ireland. We support theself-defence of working class areasagainst military and sectarian attack.We fight for total separation ofChurch and State.The SOCIALIST WORKERSMOVEMENT is a democratic centralistorganisation open to those whoaccept its principles and objectives,who work in one of the units of themovement, agree to recog nise itsdiscipline and to pay dues. Along withrevolutionary organisations in othercountries, with whom we havefraternal links, we are striving tobuild our own organisation to gainsuch support as to work meaningfullyfor a realutoonary international ofworking class parties_

1913 lock-out and was barely re-covering when Larkin left the coun-try for the United States in 1914.He had not intended to stay longbut got caught up in a series ofdisputes with friends, which finallyled to him cancelling a speaking tourwhich, he had hoped would bringhim the money to take him back toIreland.Larkin saw Mexico in revolution,spoke at the graveside of Joe Hill,and was elected to the InternationalBureau of the Socialist Party of

1
America, representing the left wingof the party. There, he was in thecompany of such people as JohnReed, author of "Ten Days ThatShook the World", a book on theRussian Revolution, Larkin laterhelped found the Communist Partyfrom those who were thrown out ofthe Socialist Party for their left wingviews. However, he disagreed withhis comrades on a number of ques-tions, specifically the attitude ofrevolutionaries to trade unions. Hisconnection with the Third Inter-national and with the CommunistParty had a great bearing on his life,but 'he still adhered to the oldsyndicalist view that the trade unionscould become revolutionary instru-ments.The way in which he saw therelationship between the trade unionand the working class political party,and the way in which he tended toseparate political and economic issueswas to have a serious and detrimentaleffect on the development of the Irishworking class movement. Larkin, likeConnolly, left behind an attitudeand tradition of struggle which isvaluable to us, but also a number ofpolitical problems which still remainunsolved.
THE SECOND part of this articlewill cover the early years of theWUI and will include interviews withmilitants who took part in the strugg-les of that time.75-PenceWorthof Puke"Jesus, you're making it big onBroadway,I always knew you'd make it bigsomehow,.7esis, I bet your daddy's proud ofyou now"sings Tom Paxton, and he's right.Religion has been the big showbizmoney-spinner for the past coupleof years and it was only a matter oftime till some bright spark got theidea of putting the devil to work.After all, Lucifer once knockediround with the Superstar himself.so he mast have picked up a fewstage hints.

The bright spark was William Blattyand his film, "The Exorcist" has madehim a millionaire. The publicitymachine has made sure that well knowby now that the film is about a 12-year-old girl possessed by the devil and therehas been so much talk about it thatyou get to thinking that it's worth alook even if it is rubbish. Reviews havebeen bad but the curiosity of eejits likemyself will keep Mr. natty in holywater for years. So I won't tell you notto see it but, amazingly, the bad reviewswere right, it's a stinker.All the old cliches are dragged out anddusted off; the eerie music, the noisesin the night, the flickering lights, they'veeven got the sinister mist swirling roundthe house. All that's missing is ChristopherLee. It's as slow, dragged out and boringas one of Liam Cosgrave's speeches and ifit were not for the regularly spacedSaeaMS there's a danger of dozing off.Even the jokes (two, I counted) aresecond hand.

It has been said that "The Exorcist"was made as a propaganda effort to getpeople back to the church. Maybe, but Idoubt it. The sight of two guys inmake-up and dog collars valiantly wavingholy water bottles at a 12-year-old girlfloating in mid air is more likely to in-duce laughter than piety. It's just anold-fashioned horror movie with theadded gimmick of religion thrown in.The ingredients are carefully measuredto play on our emotions, and not verysuccessfully at that. I've seen betterback in the days of the nine-penny rush.And despite the publicity there'snothing great about the special effects.Furniture jumping about, people floatingetc. was done earlier and better byWalt Disney in 'Mary Poppins.'O'IC., so he didn't have green vomit flyingabout, but then is it really worth paying75p to see someone puke?
GKWorthwhilebooks
THE NEW TECHNOLOGY OFREPRESSION; Lessons from Ireland —Pamphlet. 30p. Published by BritishSociety for Social Responsiblity inScience.This pamphlet describes Army riotcontrol and interrogation techniquesused in Northern Ireland. It alsodescribes weaponry developed but notyet used, and the range of newtechnologies waiting in the wings.
THE HAZARDS OF WORK. By PatKinnersly — Paperback 90pPluto Press.Kinnersly's book details the physicaland mental hazards of a wide range ofjobs and tells how to fight them.
WAR AND AN IRISH TOWN. ByEamon McCann. Penguin 110p.A brilliant analysis of the causes andeffects of the war in the North.Attacked by left and right and bannedby Easom, McCann's book is inshort supply.
All these books and many others availablefrom WORKER BOOK SERVICE,Top Floor 95 Capel St., Dublin 1.Send cash with orders.
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PORTUGAL••WORKERSHELD BACKTHE COUP in Portugal has let loose the fantastic potential of the workingclass whose strength has been "cooped up" for so long, and who have nowbeen able to force much bigger changes than Spinola and his supporters everintended.But the main parties which claim the loyalty of the workers, the SocialistParty and the Communist Party, are trying to dampen this down in favourof the politics of alliance with the "progressive", "liberal" middle class andmilitary leaders. That policy led to disaster in Chile; it could do the samein Portugal.
The coup was backed by elements of thePortuguese ruling class because it was intheir economic interests to do so. Thecost of the military campaign against theAfrican Liberation Forces has risen steadilyin 1973 it took up 43% of the budget.This sort of spending on arms not onlycut into the profits being made from thecolonies; it also meant that industry athome was being starved of the necessaryinvestment. In other words, in order toprevent a fall in profits and a rise in socialunrest, a change of tactics was needed.The change is from a military solutionto a political solution. The aim is to endthe colonial wars while still maintainingthe annual flow of some £30 million inprofits from the colonies. This does notmean independence, except perhaps forGuinea-Bissau which is the least profitableof them. It could mean reforms and ameasure of self-government for Angolaand Mozambique. A toning down ofrepression, it is hoped, will make possiblethe emergence of an African middle-classwhose economic interests will be tied to

_MEMBERS of left-wing organisationsoften get told: "I agree with whatyou say. In theory it's right. But lookat it in practice. It doesn't work."Most often people who say this kindof thing point to the example ofRussia and the other so-called comm-unist countries. We have to explainthat we do not believe these coun-tries to be socialist or communist,and explain where the Russianrevolution went wrong.
Ian Birchall's book, WorkersAgainst The Monolith, is about thecommunist parties since 1943, theparties who have never learned whatwent wrong, and who are repeatingall the old errors.His coverage of the two majorCommunist Parties in the West, theFrench and the Italian, is particularlygood. He demonstrates how C.P.policy zig-zagged and opened the wayfor working class defeats. He quotes,for instance, the French C.P. paper,L'Humanite, during the May eventsof 1968. On 3rd May it carried anarticle attacking the striking studentsand told them to get back to theirbook, and on 12th May, it publisheda statement from the Political Bureauof the French C.P. which declared"the French Communist Party assoc-iates itself unreservedly with the juststruggle of the students".Then when the workers took upthe offensive and millions were outon strike what were the demands ofthe C.P.? Did they call for a directchallenge to the regime? No; theysaid they were for a "more moderndemocracy in conformity with the

imperialism. The delicate task of bargainingthe terms under which the African leaderswill agree to join in the exploitation oftheir peoples has fallen to Dr. Soares, the"socialist" Foreign Minister.While these negotiations are going onabroad it is vital for Portuguese capitalismthat things get quickly back to normalat home. To this end there has been a callfor national unity. A Provisional Govern-ment has been appointed and the Portu-guese Communist Party has been givenpolitical recognition and a place in thenew government, on the understanding itseems, that they will use their influenceto keep the working class movement incheck.
Portuguese workers have some of theworst conditions in Europe. Before therecent outbreak of strikes the averagewage for a 45 hour week was £8. Duringforty years of 'dictatorship, of governmentcontrolled trade unions, press censorshipand secret police activity, they have hadlittle opportunity for advancement. Thecoup opened up fantastic opportunities
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Portuguese  workers welcome the Communist Party leader Cunhal. Their hopes are misplaced.
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for the working class movement. It pro-vided a breathing space from policerepression, it saw the ruling class intemporary disarray and it signalled asudden upsurge in the popular movement.May Day saw a massive demonstration of•working class unity and willingness tostruggle.
In the weeks that followed unionheadquarters were seized by workers whoset about electing new leaders. Mass-meetings, sit-ins, and take-overs took placein factories across the country. The bankswere being operated under workers' con-trol. It was in the face of this situationthat the head of the military junta, Gen.Spinola, sought to defuse the growingmovement for workers' control of society,by setting up the Provisional Government,Communists'twists and turns

Left: Brezhnev, Russian Communist leaderinterests of the French people". Theysaid anything rather than put for-ward the socialist alternative. (Ratherlike NICRA in the North calling formore democracy through a Bill ofRights)..
Militant working class demandshave been dropped by the C.P.'sbecause they have become interestedmainly in forming electoral allianceswith middle class and reformistparties. They hope to use such alliesto get C.P. deputies into positionsof "power", but in order to do thatthey have to drop all working classpolitics. Indeed, where they havegained power they have behaved justlike true social democrats, defendingthe system, attacking militants — butof course, still talking about reforms.
In France and Italy, where the Comm-unist parties have real influence in theworking class, they have used their in-fluence to dampen down struggles andhave helped the state machine to policeworkers and to keep them from beingcontaminated by revolutionary ideas.FOOTBALL
It should be of interest to Irishreaders to note that the Catholic Churchin this country was not the only institutionto ask its members not to go to footballmatches where the Yugoslav Nationalteam was playing. The French C.P. alsoasked its members not to go to a matchthe Yugoslays were playing in the 1940's.In fact, in 1949, a journal of the RussianC.P. stated that the bourgeois nationalistTito clique in Yugoslavia, having taken theanti-Soviet, anti-Marxist path, had reachedthe logical end of its anti-communistposition: fascism. But a few years later, ,Tito had somehow become a communistagain in their eyes.

The account of the Communist partiesin Eastern Europe makes depressing read-ing. lin 1970 the Polish C.P. indulged instrike-breaking by sending coal to Spainduring a strike by coal miners, despite aplea from the Spanish Communist Partynot to do so. In their turn, East Germany,Poland, Hungary, and Czechoslovakia — allof them ruled by "Communist" parties —have seen working class upheavals, whichthe ruling parties have usually answeredwith some Amall concessions — but, moreimportantly, increased repression.
How are these twists and turns possible?The answer is that the Communist partiesare not guided by the one firm perspective— the struggle of the working class forcontrol over society, the fight for socialismon an international scale. Today, thepossibilities are greater than they havebeen for a long time to build workingclass partiei with that perspective. Thereformist "Labour" parties are beingdiscredited, but the C.P.'s are taking upthe same positions:
Because they are committed to anidea of "socialism" which is the exactopposite of the real core of socialism— that is, worker's control at everylevel of society — the i nIreland or in India, cannot be turnedinto the type of parties the workingclass needs. Any illusions workingclass militants may have that theycan should be destroyed by theevidence gathered together in thisbook. I strongly recommend it toall readers of THE WORKER.

M.S.
WORKERS AGAINST THE MONO-LITH. The Communist Parties since1943. By Ian Birchall. Pluto Press.Paperback £1.50.
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taking the Communist Party in and givingthem responsibility for restoring "orderand discipline" amongst the workers. Ifthis ploy failed, Spinola, who, foughtwith the fascists in the Spanish Civil Warand was an "observer" with Hitler's armyin the Second World War, threatened animmediate return to repression.
It worked. The C.P. has swung behindSpinola, urging moderation, calling onworkers not to engage in factory take-oversechoing the call for popular unity. Theused all their influence to get strikingworkers to return to work and to preventany other "provocations" of the armedforces. The outcome — the wage increasegained was only half of what was demand-ed and militancy was dampened.

The C.P. Newspaper, Avanti, hasblamed the industrial unrest onadventurers who claim to be left-wingbut who only wish for chaos and thedestruction of democracy. Whosedemocracy? •The democracy of ex-ploitation by one class or another?The democracy of "popular unity"which provides the cover for theleaders of the working class move-ment to collaborate with the exploit-ing class?This sort of democracy failedwith tragic results in Chile. Musthistory be allowed to repeat itself?E. O'DWYERINDIAshakenbystrikes
What is the best way to deal with astrike of railway workers? Put themin prison, of course. That was theanswer which Mrs. Gandhi, the "soc-ialist" prime minister of India, recent-ly gave when she locked up 15,000trade unionists, who had gone on„strike after long negotiations had gotnowhere.The railway workers worked a 12-hour dayand their pay had stayed at £3.50 a weekfor the last two years, although in 1973prices in India rose by 27 per cent. Theaction of the government was to sackthousands of railwaymen, put others ontrial, and issue eviction notices to strikersliving in railway housing. The army weresent to important railway functions.The army is playing an increasinglyimportant role in India. Defence nowtakes a fifth of the national budget,although India does not seem to bethreatened by any of her neighbours. Evenas the government campaigned againstthe railwaymen, it exploded its firstatomic bomb — which must have cost£1,000 million or £1,500 million.The background to this situation isan increasingly sick economy. In 1973 theaverage income per person went down to£44 a year. Stocks of food are very low.The government tries only to survive. Ithas abandoned economic planning and thedevelopment of state .enterprises, andgiven in to American pressure teliberalise"the economy — open it up to Americancapital, which is used to make luxurygoods for the small upper class. Incometax on the rich has been cut, despite thehuge deficit in the budget.

The "green revolution" which was tobreak the deadlock by increasing the yieldfrom crops, has enriched only a fewlandlords and rich peasants — for themajority of the peasants cannot afford tobuy the new seeds. 40 million people aresaid to be unemployed or underemployedA recent advertisement for 17 socialeducation officers at a salary of £15 permonth brought in 100,000 applications!On top of all this, oil prices haveincreased fantastically. Oil may nowswallow four fifths of the foreign currencyobtained from Indian exports. Oil isneeded for transport, fertilisers, and power.

Mrs Ghandi
In these circumstances, the country isdisintegrating._ Since Christmas more than130 people have been shot dead by thepolice. There have been continuous foodriots in the states of Gujerat and Bihar.Right-wing religious extremists have fo-mented religious riots. O utcaste Untouch-ables have clashed violently with thepolice. Mill workers, insurance employees,and civil servants have been on strikeas well as the railwaymen.Despite the imprisonment of theirleaders, the railway workers managedto carry on their strike. Indianworkers for the first time realisedtheir own power, while the hold ofthe Communist Party and its tradeunions has been weakening. But thethought is already occurring to themiddle class of abandoning theirsham parliamentary democracy andhanding over power to the army.

JOHN GOODWILLIE



8 THE WORKERSDLP
A CASUAL visitor to Ostan naRosaitzn, the plush new WestDonegal hotel, might be takenaback these weekends to encountera morose group of Northernershuddled in the lounge during theday, or singing tunelessly in thebar in the evenings. The SDLPparliamentary party is at workformulating a new strategy.At first sight the new strategy isnot very different from the oldwhich is surprising, since the oldstrategy — which could be summedup in one word: Sunningdale is inruins.
WORKED HARD

NOBODY worked harder than the SD LPto make Sunningdale work. Time aftertime they backed off to give Faulknerroom to manoeuvre against the Loyalists.The rent and rates strike was aba ndonedand penal sanctions imposed, by AustinCurrie, against those who persisted.Internment was tacitly accepted andreform of the RUC put on the longfinger. And at the height of the Loyaliststrike the crucial "parliamentarytier" of the Council of Ireland wasditched. All to no avail.Despite these twists, turns andbetrayals there was a threat of consistencyrunning through SDLP activity, andit was that underlying consistency whichmade the party the darling of theLondon and Dublin governments. Fitt,Hume and Co. have striven might andmain to deliver the Catholic workingclass up to the new British-promotedNorthern consensus; a consensuspromoted not because the British weresuddenly in favour of "fair play", butbecause Green capitalism is increasinglyimportant to British big business.After the collapse of the Sunningdalestrategy the SDLP was momentarilynon-plussed and a barrage ofcontradictory statements came fromindividual members. Paddy Duffydemanding a British commitment towithdrawal, Ivan Cooper publiclydisagreeing and so on. But gradually thenew line comes more clearly through.

N SEARCH OF THE
What the SDLP has done is to revertto the positions it held prior to its steadyclimb-down. It is now waxingeloquent again about internment,protesting about this or that aspect ofpolice activity, insisting on an "Irishdimension". It is trying to get itself intoas strong a position as possible for thebargaining which is to come; trying, infact, to start the whole charade allover again.• But there are differences this time.The SDLP's main partners, theFaulknerite Unionists, have almostceased to function. And the British,surprised by the strength of Loyalistfeeling, are unlikely to insist onan exact reception of the power-sharing experinzent.What is most likely to happen — atthe level of parliamentary politics is thatBritain will try to promote power-sharing— minus the "Irish dimension". Thiswould satisfy a section of the Loyalistcoalition. It would be acceptable to theSouthern coalition, as Cosgrave's recentkite-flying speech made clear. And, sinceit would leave British interests untouched,it would find little opposition atWestminister. It would also, of course,mean an abandonment of the Northernminority and its aspiration to a UnitedIreland — which presents the SDLP withdifficulty. Their agreement to such ascheme would leave them very vulnerableindeed to outflanking by the republicans.The SDLP are by no means the leastsensitive group in the North to changes ingovernmental attitudes in Dublin andLondon. Hume and Fitt understand wellthat any new deal they negotiate now islikely to give them less than they had un-der Sunningdale. They could onlyachieve morelor as muchiby mobilisingthe strength of the Catholic workingclass — and they are not about to do that.fearing, with some justification, that theCatholic masses, once on the street,would not stop short at the limitedobjectives the SDLP would set for them.The negotiating position they are drawingup now is being folinulated not in anyexpectation of its achievement, but inthe hope that the harder the positionthey adopt initially, the less they willhave to concede in the end.

MASSES

There is no doubt at all that theywill concede. It is in the nature of the,beast.But despite the betrayals, andthe inevitability of more betrayals,there is no certainty that theSDLP will lose its mass support. Theparty is, arguably, the most effectivepolitical machine in the country.It is massively financed, professionallyorganised and led by some of themost polished quick-change artistsin living memory. Certainly, fewparties have ever turned somersaltsso dramatically while persuadingthousands of on-lookers that it wasactually standing stiltThe certainty of continuingsupport for the SDLP does not,however, depend on any of these"qualities", but on the absence of acoherent alternative.

In the time available to us thebuilding of that alternative, therevolutionary alternative, cannot waitupon the ending of SDLP influence. Itwill have to be built in the process ofexposing the SDLP.The SDLP is one of the mosteffective arms of imperialism inIreland. To render it useless is by nomeans the least important of thetasks which face us
Eamonn McCann
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LIAHERSSAY NO TO
PROD DEAL

AT A MASS meeting recentlyworkers at Gallaher's cigarette factoryin Tallaght rejected a productivity deal.The two unions catering for thegeneral workers, the I.T.G.W.U. andthe Irish Women Workers Union,irecommended rejection on the groundsthat there was no proper training scheme.that there were too many grades andthat the women were being given thelowest grades. Workers in differentsections had a number of other reasonsfor rejection. Both unions will acceptthe deal however, if the major grievancesare put right and there is some increasein the money offer.Like all productivity deals thisone is an attempt by management to geta lot more work for a little more money.If it goes through all production workerswill be involved in speed-ups andcompulsory overtime. In some sectionsthe deal is going to mean a big step-upin production. If new machinery isbrought in production could rise by asmuch as 60%, and this sort of increasecan only mean either expansion or lossof jobs. We surely know fromexperience which is the more likely.Productivity deals are traps. Onceaccepted there can be no turning back.Issues which are usually fought at theshop-floor level are covered by such anagreement and so shop-floor organisationis weakened and workers are morevulnerable. The shortened tea-breaks,the speed-ups, the compulsory overtimeare the losses which have to be livedwith long after the gains made in thewage-packet have been swallowed up byrising prices.Gallaher workers must be wary ofsacrificing their long-term interests forshort-term gains. If at the next meetingof management and unions there isagreement on this deal, the workersshould make their voices heard byvoting for its rejection. It is they, theworkers who stand to lose out in thelong run.
GALLAGHER WORKERSOCIALISM MISSINGIN LOCAL ELECTIONS

IT'S SEVEN YEARS since the elec-torate got a chance to vote -for theirCorporation, County Council andUrban District Councils. But theywere in no hurry to do so on 18thJune and the numbers voting wereexceptionally low. If putting a markon a piece of paper is a meaninglessand powerless exercise you will notdo it. And that's basically why somany thousands considered the WorldCup more important to their livesthan going to vote. Who canblame them.In a press statement issued bythe Socialist Workers Movement be-fore the elections we said "Thereis little or no real power in the localcouncils and in the present economicand political system that is not goingto be changed".
HOUSES FOR PROFIT
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Right: Seamus Vostello
the Air Corp, no wonder the local author-ities are always complaining"but we haventgot the money for this scheme". Justhow little power the localcouncils have wasseen when Dublin Corporation refused toput health charges on the rates — theCorporation was dissolved by a higherauthority.No substantial political issues wereraised at all by the election, not even bythe radical candidates, so a large slice ofthe electorate stayed at home and left thezebra-crossings and the flower-beds-in-the-park to the politicians.One way elections can be useful is asa platform for protest against the system.A large number of radical, republican and"community" candidates participated.However, as we also said in our pressstatement, "rather than using the electionsto point to the sham of local democracyand to demonstrate that real power in thissociety is not in the hands of electedrepresentatives at all", they were makingthe same promises as Fianna Fail, FineGael and Labour about* rates, houses,traffic etc. etc.Both wings of Sinn Fein, the Commun-zse. Lad Lzft labour candidates stood— fr:  77: it: mit did Ise me_ socialistplanFr ism. len CAMS. °NatSas I t  antaban tor Laalleat teatMbar cat as as alms acnebat sot t  alma at a badboulast t lb•w the tan essinasttat seri it is anabalety ancalbethis the same _t a.. ••••• din sappEstcto be opposing the State? They say nadirsabout the exploitation of the working-class and nothing about repression Northor South. Official Sinn Fein has been

trying to look respectable, and has givenpriority to electioneering as a tactic attheir last Ard Fheis.Provisional Sinn Fein said in theirliterature in Limerick "Sinn Fein seeksyour support at the ballot box NOTbecause we have consistently defied Eng-land's right to keep an army in Ireland".Instead they fought on the same oldphrases about rents, rates, housing andpity-counds„ They did sot put theirfinsdint smodpoint before the peopk— tor ct-Timit noire Birth lawerialsr-
WH ICH 7 PEOPLE'?
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certain areas. The word 'people' is so vagueand liberal that it covers everybody at atime when socialists should be spellingout independent working-class politics."People Before Profit", said Official SinnFein."No Profit from the workers" sayrevolutionary socialists.The Communists nowhere mentionedthe pressing issue facing the working-class:inflation, redundancies, trade-union bur-eaucracy the National Wage Agreementor repressive legislation. Their call formoney-raising lotteries and civic restaur-ants shows how much they are committedto reforms that change little in thecapitalist system.Again, our statement on the electionssaid: "We believe that the kind of attentiowhich republicans and communists aregiving these elections is a diversion fromthe main task of those fighting bigbusiness and the repressive state — that isto build a militant movement of theworking-class based on the work place,where workers can, and do, have realpower".
DISILLUSION

The Communist Party which hasmembers in trade union positions andmilitants in factories, were wasting energycontesting the elections and the resultsshow that without a mass base electionsserve no great purpose.The success of some community can-didates shows a certain disillusion withthe establishment parties. But communityproblems are not caused at communitylevel and cannot be cured at council level.The community candidates emphasisedtheir "non-political" stand but they allhad politics whether they liked it or not.There is a world of difference betweenthe right-svinzer Sean D. Loftus or themaddlet Carriencita Hedderman andsociai.ctsSome maroons chd run as socialist.bat Ims Dew ot the Limerick SocialistOiwnoThaits FANS* his adttisememsalma et mad aseciabse appestatat la ant brim bre at air Ganaralk tbaliana ster t  for eibeallala Shp* aasnflseta at bit papanot by a

Seamus Costello, the Independent SinnFein Candidate who headed the poll inBray, did so on his own personal record.Despite the fact that he was suspendedfrom the Officials for political differenceshe claimed that the Bray electorate werevoting for Sinn Fein. But the other threeS.F. candidates finished bottom of thepoll in Bray.
The lie of democracy in Ireland todaywas exposed by the harassment by thepolice of Republicans candidates and theirsupporters. Three Sinn Fein election work-ers were arrested in the Bray area and oneof them was beaten by the police. Thehomes of Sinn Fein candidates in severalareas, were raided by the Special Branchand in the Balbriggan area of North CountyDublin police tore down Sinn Fein posters.
STANDING STILL
What do the results mean? Labouris losing support — working classsupport in Dublin' and other cities.But it is not now going in moreradical directions. Sinn Fein bothwings — hhd to work hard simplyto stand still, and the CommunistParty made a poor showing. TheSocialist Workers Movement hadadvocated a vote for such radicaland working class candidates. Thelack of success is certainly no causefor rejoicing, whatever political differ-ences we may have with them.But it should at least start are-think among Sinn Feiners andothers who placed such hopes in theelection strategy. Because the leadersof these organisations tell the membersthey can expect better results, thereal results always have a demoralisingeffect. But there is not even thecompertsation of knowing that theyhave put forward a clear socialistbee Because as explained above,antis taset.--zsely what they did not do.


